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LETTER TO THE SPEAKER OF PARLIAMENT

Hon Max Sisulu

Speaker of  the National Assembly

It gives the Commission great pleasure to submit the 14th Annual Report of  the 
South African Human Rights Commission for the period of  01 April 2009 – 31 
March 2010.

The report has been prepared based on the provision of  section 181(5) of  the 
Constitution (Act 108 of  1996) and section 40 (1)(e) of  the Public Finance 
Management Act (Act 1 of  1999)

Annexed to the Annual Report is the South African Human Rights Commission’s 
report on the Promotion of  Access to information Act (PAIA) 2 of  2000 as 
necessitated by section 83 (1) and 84 of  PAIA.

Naledzani Mukwevho 
Acting Chief  Executive Officer
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Foreword
It is indeed a momentous occasion for us, as the new Commissioners of  the South 
African Human Rights Commission (SAHRC) to be part of  the submission of  the 
2009/10 Annual Report to the Speaker of  the National Assembly. This comes at a time 
when the Commission has once again obtained a clean audit report with no matters of  
emphasis!

Due to our late arrival as Commissioners, having been appointed and constituted only in 
October 2009, we share in part and indeed assume the responsibility for the successes, 
achievements, failures and underperformances as highlighted in this Annual Report.

At the outset we express our sincerest thanks and gratitude to our predecessors, whose 
terms of  office came to an end in September 2009, for having left and delivered to us a 
Commission that is characterised by outstanding performances and strict adherence to 
good corporate governance as has been evidenced by the successive clean audit reports 
obtained over the years. 

At an international level, the United Nations Office of  the High Commissioner for 
Human Rights recognises the Commission as an “ A” status National Human Rights 
Institution (NHRI). There are many NHRIs around the world that have not been 
awarded this status. In Africa alone, the SAHRC is one of  only 15 countries that has 
been awarded “A” status.  This is something that we should be proud of  as it is yet 
another reflection of  South Africa’s commitment towards ensuring the realisation of  
human rights for all who live in this country. 

We are ascending and entering into this high office as Commissioners fully inspired by 
the Commission’s past achievements and we are ready to maintain and continuously 
improve the standards set by our predecessors.

There are indeed a number of  challenges, some of  which are reflected in this 
Annual Report, that confront us as new Commissioners. In particular, we assumed 
our duties when our predecessors had already vacated their offices; thus depriving 
us of  receiving our racing stick directly and physically from them.

Our entry into office has coincided with an upsurge of  acts that can be defined 
and characterised as human rights violations. As new Commissioners we have 
been confronted with the challenges of  xenophobia, discrimination, racism, hate 
speech and the contested area of  freedom of  expression. 

Adv ML Mushwana 
Chairperson
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It is unfortunate that intolerance continues to rear its’ ugly head from time to time in 
our country. We stand ready to confront these challenges head on as we dare not fail the 
lives, sweat and tears shed by those who fought so hard for the freedom we are enjoying 
today.

It is our fervent hope that Parliament will be there to support us in times of  need 
during the execution of  our mandate which is extremely broad and at times daunting. 
We equally stand ready to collaborate with other Chapter 9 Institutions to ensure that 
the Constitutional democracy that we pride ourselves of  is maintained and protected at 
all times.

We will work with everybody, including civil society organisations, in our endeavours 
to promote and protect the rights of  all who live in South Africa. We are particularly 
cognizant that in our hard earned democracy there is still much to do in order to ensure 
that the rights enshrined in our Constitution become part of  the daily lived realities for 
many of  our people, particularly those who are vulnerable and poor.

Armed with our new vision, “To be the champion for the realisation of  Human Rights” 
this Annual Report is but the introduction and beginning of  our long and arduous 
task to promote and protect human rights as we seek to strengthen our constitutional 
democracy.

Adv Mabedle L Mushwana 
Chairperson 
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Adv Naledzani Mukwevho
Acting Chief Executive Officer

Introduction by the CEO
I am delighted to present to the nation the South African Human Rights Commission’s 
2009/10 Annual Report. As the Acting Chief  Executive Officer, I am pleased to sign a 
report that includes an unqualified audit report from the Auditor-General. A clean audit 
with no qualifications or matters of  emphasis for the second year running represents a 
significant achievement by the Commission’s staff.

The report is particularly significant when viewed in the context of  a Commission that is 
working with very limited resources and significant IT challenges that continue to have 
a negative impact on the Commission’s performance. However, despite the challenges 
experienced, the staff  of  the Commission worked diligently to improve on last year’s 
performance. 

Detailed in the report is an outline of  the achievements of  the Commission for the 
past financial year and a reflection on the strides made to promote, protect and monitor 
human rights. The report is therefore a reflection of  the continued commitment of  the 
staff  of  the Commission to the progressive realisation of  human rights. In particular, I 
would like to highlight the following achievements:

The launch of  a report titled “Justice, Rule of  Law and Impunity: Institutional  Ì
responses arising out the 2008 violence against non-nationals”, which was the 
culmination of  work done through a campaign of  the same name addressing 
issues of  xenophobia resulting from the 2008 xenophobia crisis;

Campaigns on human trafficking, especially child trafficking undertaken by  Ì
the Free State provincial office, in partnership with local municipalities, the 
Catholic Church, Child Line and the Free State Premier’s Office; 

Legislative submission made to Parliament pertaining to a number of   Ì
human rights issues such as domestic violence, human trafficking, service 
delivery and child justice;

A reduction in complaints pending at the end of  the financial year  Ì
from 774 in the last financial year to 250 in the current financial year; 
and

The development of  human rights monitoring tools that will allow the  Ì
Commission to assess progress in the observance of  human rights in 
areas such as economic and social rights, the environment and human 
rights, human rights and the economy, children’s rights, the rights of  
people with disabilities, HIV and Aids and health, crime and human rights, 
the rights of  non-nationals, racism and the rights of  older persons.
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While we applaud the achievements highlighted above, and all others detailed in the 
report, it is with the understanding that a lot more work is still required if  the Commission 
is to continue to play a meaningful role in advancing democracy and in establishing and 
maintaining an accessible and transparent human rights environment. 

Significantly, it was with great sadness that we bid farewell to Advocate Tseliso Thipanyane, 
the former Chief  Executive Officer of  the Commission and Commissioners Jody 
Kollapen, Zonke Majodina, Tom Manthata, Leon Wessels and Karthy Govender in the 
last financial year. We would like to thank them for their strong leadership and wish them 
well in future endeavours. 

We also welcome their successors, Mr Kayum Ahmed, our new CEO, who joins us as we 
launch this report and Commissioners Mabedle L Mushwana, Pregs Govender, Lindiwe 
Mokate, Bokankatla Malatji, Danny Titus and Janet Love and look forward to working 
with them to advance the Commission’s mandate.

In conclusion, I would like to thank the Commission’s excellent team of  staff  and reiterate 
my continued pride in their efforts. I look forward to continuing working with the team 
in future years to come.

Adv Naledzani Mukwevho
Acting Chief  Executive Officer
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Part 1ForewordGeneral Information 
on the SAHRC

The South African Constitution of  1996 (the Constitution) contains the Bill of  Rights, 
which it describes as the ‘cornerstone of  democracy in South Africa’, and compels the 
state to “respect, protect, promote and fulfil the rights in the Bill of  Rights”.

Recognising that the protection and promotion of  human rights cannot be left to 
individuals or the government, Chapter 9 of  the Constitution creates independent 
national institutions that are subject only to the Constitution and the law, in order to 
transform our society from its unjust past and to protect the fundamental rights of  all 
South Africans.

The South African Human Rights Commission (the Commission) derives its powers 
from the Constitution and the South African Human Rights Commission Act 54 of  
1994 (the Act), and is one of  the institutions charged with the protection and promotion 
of  human rights. 

1.1  Vision and Mission Statement
Vision
The vision of  the Commission is to be the focal point for human rights practice in South 
Africa and to be accessible to everyone.

Mission Statement
To support constitutional democracy through the promotion and protection of  
human rights by:

Raising awareness of  human rights issues; Ì

Monitoring and assessing the observance of  human rights; Ì

Education and training on human rights; Ì

Addressing human rights violations and seeking effective redress. Ì
4th Annual Human Rights Conference

The South African 

Constitution of 1996 

contains the Bill of Rights, 

which it describes as the 

‘cornerstone of democracy 

in South Africa’, and 

compels the state to 

“respect, protect, promote 

and fulfil the rights in the 

Bill of Rights”
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1.2 Mandate of the Commission
The mandate of  the Commission, as contained in section 184 of  the Constitution of  the 
Republic of  South Africa Act  108 of  1996, is as follows:

The SA Human Rights Commission must – 1. 
Promote respect for human rights and a culture of  human rights;a. 

Promote the protection, development and attainment of  human rights; andb. 

Monitor and assess the observance of  human rights in the Republic.c. 

2. The Commission has the powers necessary to perform its functions, as regulated 
by national legislation, including the following:

To investigate and report on the observance of  human rights through its a. 
International and Parliamentary Affairs Programme; Research, Policy Analysis 
and Documentation Programme; and Information and Communications 
Programme;

To take steps through its Legal Services Programme to secure appropriate b. 
redress where human rights have been violated;

To carry out research through its Research, Policy Analysis and Documentation c. 
Programme; and 

To provide human rights education through its Education and Training d. 
Programme.

3. Each year, the Commission requires the relevant organs of  state to provide 
information on the measures they have taken towards the realisation of  the rights 
enshrined in the Bill of  Rights concerning housing, health care, food, water, social 
security, education and the environment.

4. The Commission has additional powers and functions prescribed by way of  specific 
legislative obligations in terms of  the Promotion of  Access to Information Act 
(PAIA) and the Promotion of  Equality and Prevention of  Unfair Discrimination 
Act (PEPUDA). The Commission is obligated to carry out the following tasks:

Promote awareness of  the statutes;a. 

Report to Parliament in relation to these statutes; andb. 

Develop recommendations on persisting challenges related to these statutes c. 
and any necessary reform.
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Performance OverviewPart 2

As part of  the framework to achieve the constitutional mandate with which it was 
entrusted, the Commission put forth the following key strategic objectives in its 2009/10-
2011/12 strategic plan.

2.1 Key Strategic Objectives
To be an effective focal point for human rights practice in South Africa, the Commission 
pursued the following primary objectives in achieving its mandate:

Promotion of  respect for and a culture of  human rights1. 
To promote and contribute to the development of  a sustainable human a. 
rights culture through education and training, community outreach and 
public awareness campaigns; 

To establish and maintain an accessible and transparent human rights b. 
environment through the development of  quality human rights publications 
and the management of  the Commission’s public and media relations; and

To provide leadership and guidance in the achievement of  the Commission’s c. 
mandate through the facilitation of  the South African human rights agenda 
at international, regional, national and provincial levels.

2. Promotion of  the protection, development and attainment of  human rights
To provide legal services aimed at the protection of  human rights in a. 
the Republic of  South Africa through the investigation of  human rights 
violations and the mediation, arbitration and litigation of  systemic human 
rights violations; and

To strengthen the effectiveness and efficiency of  the Commission’s corporate b. 
governance framework, ensuring accountability in the achievement of  its 
mandate.

The monitoring and assessment of  the observance of  human rights3. 
To plan, design, conduct and manage research on the interpretation, a. 
promotion and protection of  human rights aimed at monitoring, assessing 
and documenting developments in human rights public policy within the 
Republic; and

To advance human rights through legislation monitoring and the assessment b. 
of  national compliance with regional and international human rights 
treaties.
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4. Reporting on legislative obligations on the PAIA and PEPUDA statutes
To promote a culture of  accessibility, openness and transparency by a. 
promoting access to information and establishing an integrated information 
management system for the monitoring of  the PAIA statute; and

To monitor the implementation of  the PEPUDA statute as an integral part b. 
of  the Commission’s promotion of  human rights.

2.2 Overview of the Service Delivery 
Environment

Promotion of  Respect for and a Culture of  Human 
Rights
The concept of  human rights was promoted through education and training, community 
outreach and public awareness campaigns. Highlights in 2009/10 included the 
following:

Anti-racism and service delivery interventions in Skierliek in the North West  Ì
Province, in direct response to the racial killings in the area;

Poverty alleviation interventions in the remote, poverty-stricken community of   Ì
Mafefe. This involved educational interventions and assisting the community 
in accessing economic and social rights. The Commission, in partnership with 
the Department of  Home Affairs, provided identity documents via a mobile 
facility. The South African Social Security Agency (SASSA) conducted regular 
visits to Mafefe to afford community members the opportunity to apply for 
social grants;

A focus on human trafficking, especially child trafficking, by the Commission’s  Ì
Free State office in partnership with local municipalities, the Catholic 
Church, Childline and the Free State Premier’s Office. The awareness-raising 
interventions followed reports of  alleged child abductions from schools and 
rural areas for escort agencies in suburban areas; and

A national campaign entitled “Justice, Rule of  Law and Impunity:  Ì
Institutional responses arising out of  the 2008 violence against non-
nationals” formed the basis of  a report of  the same title that was launched 
by the Commission on the 18th of  March 2010 in commemoration of  
Human Rights Month.

Maintaining and establishing an accessible and transparent human rights 
environment is critical to the promotion of  respect for, and the establishment of, 
a culture of  human rights. To this end, the Commission engaged the media and 
the government on a number of  human rights concerns, such as the following:

South Africa’s obligations with regard to torture; and Ì

The issue of  human trafficking, especially of  children. Ì

The concept of human 

rights was promoted 

through education and 

training, community 

outreach and public 

awareness campaigns. 
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To facilitate the human rights agenda at the regional, national and international levels, the 
Commission made legislative submissions pertaining to human rights issues in the areas 
of  human trafficking, domestic violence, child justice and service delivery. 

Promotion of  the Protection, Development and 
Attainment of  Human Rights
The Commission’s mandate to protect human rights in South Africa is achieved through 
a process of  complaints management, which allows the Commission to seek redress on 
behalf  of  complainants whose rights have been violated.

The complaints management system used by the Commission provided some challenges, 
which led to a manual system being used simultaneously to ensure that the statistics 
were complete and accurate. A plan is now in place to address the system’s challenges 
as part of  a review of  the Commission’s IT applications in the 2010/11 financial year. 
The review will include the mapping of  processes which should allow the Commission 
to reassess its complaints procedures and regulations in order to align them with the 
complaints management processes. 

Monitoring and Assessment of  the Observance of  
Human Rights
The observance and assessment of  human rights is monitored using a number of  
mechanisms that culminate annually in the Human Rights Development Report (HRDR) 
and the Economic and Social Rights (ESR) report. The highlights of  the year included 
the following:

Public hearings on economic and social rights held in June 2009; Ì

The drafting of  human rights monitoring tools by the Commission’s human  Ì
rights portfolios. The portfolios include economic and social rights, the 
environment and human rights, human rights and the economy, children’s 
rights, the rights of  people with disabilities, HIV and Aids and health, crime 
and human rights, the rights of  non-nationals, racism and the rights of  older 
people.

The development of  these monitoring tools will enable the Commission to assess 
progress in the observance of  human rights in all the portfolios.

Reporting to Parliament on the PAIA and PEPUDA 
Statutes
The Commission is required to report to Parliament on its legislative obligations in terms 
of  the Promotion of  Access to Information Act 2 of  2000 (PAIA) and the Promotion 
of  Equality and Prevention of  Unfair Discrimination Act 4 of  2000 (PEPUDA). 
This mandate is not funded separately and resources are limited, which affects the 
Commission’s ability to meet its obligations on the two statutes.

The Commission’s mandate 

to protect human rights in 

South Africa is achieved 

through a process of 

complaints management, 
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The Commission has, however, been able to achieve the following with regard to its 
PAIA obligations:

It held the first regional Indaba for information officers in KwaZulu-Natal;  Ì

The Commission participated in the 10-year review of  PAIA; Ì

The 2009 Section 32 Annual Report was submitted to Parliament; and Ì

A frontline staff  training manual was completed. Ì

2.3 Overview of the Organisational 
Environment

Strategy
The Commission’s Strategy in the 2009/10 financial year focused predominantly on 
improving governance and management accountability, as well as being committed to 
improving performance through internal evaluation when reporting against objectives.

The Commissioners take full responsibility for the overall development of  the 
Commission’s strategy, which was discussed and approved at the annual meeting with 
senior management. The programme heads then developed performance plans in 
alignment with the targets set in the strategic plan.

The Commissioners met on a quarterly basis with senior management at plenary to 
discuss their performance against the agreed objectives. They also met the Chief  
Executive Officer on a monthly basis to discuss progress with regards to performance.

Performance Monitoring
The Commission places great emphasis on developing sound management systems 
to monitor performance. Tools were developed to measure and monitor performance 
against the Commission’s strategic and performance plans.

Structural Review
The organisation began a structural review process to align its resources with its 
strategy and this will continue into the 2010/11 financial year. 

Corporate Governance
The Commission has been challenged by the resignation of  the Chief  Executive 
Officer and the Chief  Financial Officer in January 2010. The institution has also 
seen other resignations, including the Head of  Information and Communications 
and the Chief  Audit Executive, in February and March 2009 respectively. 

The resignation of  the Head of  the Research, Documentation and Policy Analysis 
Programme in March 2010 had a further negative impact on the organisation’s 
management and governance.

The Commission 

places great emphasis 

on developing sound 

management systems to 

monitor performance. 
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Moreover, the contracts of  the five outgoing Commissioners ended in September 
2009, in the middle of  the financial year. The new Commissioners were appointed in 
October 2009, which had a negative impact on the organisation’s governance in terms 
of  continuity. 

Information Technology (IT)
The Commission faced the challenge of  weak IT infrastructure, which had a negative 
impact on performance in the 2009/10 financial year. As a result, new IT systems 
and infrastructure were acquired and capacity in IT governance was developed. The 
organisation has also implemented a number of  projects to address these technology 
challenges. 

A major overhaul of  the Commission’s IT system was necessitated as a result of  problems 
with Internet connectivity, e-mail, the organisation’s website, video-conferencing 
facilities and mulfunctioning computers and inadequate software. A plan for managing 
the process was approved. As of  31 March 2010, a number of  projects had already 
been instituted, including a full infrastructure assessment, servicing and an upgrade of  
the video-conferencing equipment/software, a review of  the IT applications, and the 
development of  a disaster recovery plan and its implementation.  

Budget Constraints
The Commission’s capacity to deliver on its objectives was severely constrained by its 
limited financial resources, as its budget allocation was not increased in line with the 
growth of  the organisation.

2.4 Submissions Made to Parliament
The Commission, through the Parliamentary and International Affairs Programme, made 
the following submissions to Parliament during this financial period (Not all submissions 
made to Parliament during the financial year are listed):

Item Submissions/briefings /
public hearings

Government Department or 
Parliamentary Committee

Topic

1. Briefing on international 
human rights treaty 
obligations

Portfolio Committee on Women, 
Children and Persons with 
Disabilities (NA), August 2009

Overview of relevant treaty obligations 
and South Africa’s compliance

2. Briefing on torture Portfolio Committee Correctional 
Services (NA), August 2009

South Africa’s international obligation 
to criminalize torture, the need to ratify 
OPCAT and to establish a national 
preventative mechanism (NPM)

3. Human Trafficking Bill 
submission

Department of Justice and 
Constitutional Development 
(DJCD), August 2009

Submissions on various definitions, 
prevention clauses and offences, and 
penalty clauses in the Bill

4. Child Justice Act regulations 
submission 

Department of Justice and 
Constitutional Development 
(DJCD), September 2009

South Africa’s international human 
rights obligations and prohibition 
on transporting children with adult 
offenders
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public hearings

Government Department or 
Parliamentary Committee
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5. Green Paper Monitoring and 
Evaluation submission

The Presidency, October 2009 The lack of a human rights framework 
within the Green Paper, the need to 
conduct monitoring and evaluation 
within a human rights framework

6. Department of Correctional 
Services and Judicial 
Inspectorate of Prisons, 
Annual Report Public 
Hearings

Portfolio Committee on 
Correctional Services (NA), 
October 2009

Commentary on the work of the 
department and the Judicial 
Inspectorate of Prisons (JIOP)

7. Protection of Personal 
Information Bill submission 
and briefing

Portfolio Committee on Justice and 
Constitutional Development (NA), 
October 2009

Impact of the bill on the Access to 
Information Act and the Commission’s 
obligations on PAIA

8. Public hearings on 10 Year 
Implementation of Domestic 
Violence Act submission

Select Committee on Women, 
Children and People with 
Disabilities (NA), October 2009

Domestic violence and human rights

9. Committee on Private 
Members Legislative 
Proposals and Special 
Petitions submission and 
briefing

Committee on Private Members 
Legislative Proposals and Special 
Petitions (NA), October 2009

Proposed amendments to Human Rights 
Commission Act, providing for extra 
territorial jurisdiction

10. Public Hearings on service 
delivery, statement

Ad Hoc Committee on Service 
Delivery (NA), February 2010

Message delivered to Committee by 
Commissioner P. Govender at opening 
of public hearings

2.5 Official International Trips
Below is a list of  official visits abroad, indicating the dates and purpose of  the visits:

Place Date Purpose

Maputo, Mozambique 2-3 April 2009 Commissioner Wessels participated in the Konrad Adenauer 
Stiftung’s stakeholders’ workshop on administrative law

Washington, USA 21-24 April 2009 Commissioner Wessels gave a presentation on the occasion of 
the 15th anniversary of freedom and democracy in South Africa, 
hosted by the South African Embassy

Geneva, Switzerland 18-24 April 2009 The Coordinator – Racism, K Kometsi, attended the Durban 
Review Conference and made a presentation

Bonn, Germany 4-8 May 2009 Commissioner J Kollapen participated in an experts meeting on 
the rights of older people

Banjul, The Gambia 12-17 May 2009 The Head of Programme (HoP) ETP, V Maloka, attended the 
45th Ordinary Session of the African Commission on Human and 
People’s Rights

Nairobi, Kenya 19-20 May 2009 HoP PIAP, J Cohen, was invited as an expert to assist in 
facilitating Universal Periodic Review (UPR) training for the 
Kenyan Human Rights Commission and civil society organisations

Namibia 20-27 May 2009 Commissioner  J Kollapen gave a presentation at a national 
Human Rights Conference
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Place Date Purpose

Geneva, Switzerland 19-24 June 2009 Commissioner P Govender served on a Panel of Eminent Persons 
on an Agenda for Human Rights

Gabon 24-27 June 2009 Commissioner J Kollapen attended a meeting hosted by the South 
African Embassy

St. Galen, Switzerland 31 Aug - 5 Sept 2009 Commissioner J Kollapen attended the 5th World Ageing and 
Generations Conference

Great Britain 5-10 September 2009 The CEO, T Thipanyane, attended the Commonwealth 
Consultation on Respect and Understanding

Geneva, Switzerland 12-16 September 2009 Commissioner J Kollapen attended a parallel event at the 12th 
session of the Human Rights Council

Malawi 28 Sept - 1 Oct 2009 The CEO, Adv T Thipanyane, attended the Commonwealth 
Secretariat’s UPR Seminar

Morocco 3-5 October 2009 The CEO, Adv T Thipanyane, attended the 7th Conference of 
NHRIs 

Canberra, Australia 18-24 October 2009 The ESR Researcher, C Jacobs, attended an ESCR workshop

Toronto, Canada 1-8 November 2009 The HoP RDP, C Jesseman, attended the United Nations SRSG 
John Ruggie’s expert consultation on “Corporate Law and Human 
Rights”

Banjul, The Gambia 10-16 November 2009 The HoP ETP, V Maloka, attended the 46th Ordinary Session of 
the African Commission on Human & People’s Rights and the 3rd 
Bi-annual Conference of NHRIs

Trinidad & Tobago 22-24 November 2009 The Deputy CEO, Adv N Mukwevho, attended the Commonwealth 
Forum of NHRIs

Addis Ababa, Ethiopia 29 Nov - 3 Dec 2009 Commissioner ML Mushwana attended the regional consultation 
on enhancing cooperation between the international human rights 
system and the regional human rights mechanism

West Sussex, UK 12-18 January 2010 Commissioner ML Mushwana attended the Wilton Park 
Conference on sub-Saharan Africa’s implementation of the 
Millennium Development Goals

Harvard, USA 19-20 February 2010 HoP PIAP, J Cohen, attended the Harvard Disability Project 
Conference on “Disability and Legal Capacity”

Berlin, Germany 20-29 January 2010 The HoP RDP, C Jesseman attended the Expert Multi-Stakeholder 
Consultation on Closing Governance Gaps

New York, USA 27 Feb - 7 Mar 2010 Commissioner P Govender attended a UNCSW meeting 

London, UK 9-14 March 2010 Commissioner ML Mushwana attended the Commonwealth Mid-
term Review meeting

Geneva, Switzerland 20-27 March 2010 Commissioner ML Mushwana attended the 23rd Session of the 
International Coordinating Committee of the National Institutions 
for the Promotion and Protection of Human Rights




